District Non-discrimination Policy

Higher Learning K-12 shall promote nondiscrimination and an environment free of harassment
based on an individual’s race, color, religion, sex, sexual orientation?, national origin, marital
status, age or disability, because of the race, color, religion, sex, sexual orientation, national
origin, marital status, age or disability of any other persons with whom the individual associates.

In keeping with requirements of federal and state law, Higher Learning strives to remove any
vestige of discrimination in employment, assignment, and promotion of personnel; in educational
opportunities and services offered students; in student assignment to schools and classes; in
student discipline; in location and use of our educational learning platform, and educational
offerings and materials.

Equal educational opportunities shall be available for all students, without regard to race,
national origin, gender, ethnicity, religion, disability, or marital or parental status. Educational
programs shall be designed to meet the varying needs of all students. No student, based on
gender, shall be denied equal access to programs, activities, services or benefits, or be limited in
the exercise of any right, privilege, advantage, or denied equal access to educational and
extracurricular programs and activities.

Note: All students attending Higher Learning K-12 may participate in all education programs
and activities regardless of race, color, national origin, primary spoken language, religion, age,
disabling condition or sex. These include, but are not limited to, core academic courses, health
and physical education, music and art, vocational and technical education (agricultural education,
business education, work and family studies and behavioral education, etc.), and other elective
courses and programs.

The superintendent shall appoint and make known the individuals to contact on issues
concerning the Americans with Disabilities Act of 1990 and Americans with Disabilities Act
Amendments Act of 2008 (ADA), Section 504 of the Rehabilitation Act of 1973, Title VI, Title
VII, Title IX and other civil rights or discrimination issues2. The Superintendent will adopt and
publish grievance procedures providing for prompt and equitable resolution of student and
employee complaints.

Federal civil rights laws prohibit discrimination against an individual because he/she has
opposed any discrimination act or practice or because that person has filed a charge, testified,
assisted, or participated in an investigation, proceeding or hearing. ADA further prohibits anyone
from coercing, intimidating, threatening, or interfering with an individual for exercising the
rights guaranteed under the Act.
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